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PUBLIC HEALTH ETHICS
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Humanity accomplishment
To form a team with a mind of respecting lives and serving societies
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Citizen accomplishment
With a spirit of recognition of multi-culture and active participation of public affairs
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Social concern
With a spirit of social participation, care for socially deprived, and with a sense of
social inequity and care
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International perspectives
With a vision of global health involving local insight and international perspective
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Professional and cross-cutting capacity
With capability of using epidemiological evidence and social science concept in
making multi-discipline analysis of health policy and planning
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Ability of thinking and judgment

With capability of using multi-discipline vision in examining the public health
issues and the process of decision making
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Good communication skills
With capability of applying public health professional knowledge to disease
prevention and health care practical work
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Innovation and leadership ability

With capability of independently exploring public health issues, and solving the
problems
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The major aim of this course is to promote moral consideration in achieving the
goal of health for all, which is based on following principles: 1.producing

benefits ; 2.preventing and removing harms;3.producing the maximal balance of
benefits over harms;4. ensuring distributive justice and procedural justice;5.
respecting autonomy;6. protecting privacy;7.keeping promises and
commitment;8.disclosing information under transparency; 9.building and

maintaining trust.

| 5Ri223B B/ Course Objectives

o FERERUA BRI AT (medical ethics) ~ 4 (bioethics) i E]
o TR R E L (R R B AR
o RSB LR T A R



SFLERE Course Outline

GES-E80E » 8:30-12:00 (3.5hrs, 5 )

B HEEEREA Progress Description
Week
1. A framework for public health ethics. 2. Moral considerations:
1 Utility (Cost-effectiveness) and Distributive justice; prevention,
03/01 | diagnosis, treatment, and rehabilitation. 3. Law and ethics. 4.
Evidence and proportionality
Case studies (Ethic analysis for each cases):1. COVID-19 control:
2 Personal protective measures and quarantine; 2. Priority of
03/15 |vaccination: 3. E-cigarette 4. Resources allocation of NHI (National
Health Insurance)
3 Case studies (Ethic analysis for each cases): 1. Public health ethics of
03/29 health care organization. 2. Issues of copayments in health care
Services.
4 . . .
04/12 Case studies (Ethic analysis for each cases): Proposed by students
5 . . .
04126 Case studies (Ethic analysis for each cases): Proposed by students
DL 2T ] ik 3R 0% 5L OB - The schedule may be subject to

change.

I FEZHt Course Material

The whole course follows the outlines of the "Essentials of Public Health Ethics".
In each session, a case will be distributed before the course and ask all students

to think. When the class begins, the instructor will lead the students on the

discussion from different moral principles. During the last 3 sessions, each

student is encouraged to write a case study and lead the discussion and

summarize the conclusion under the supervision of the instructor.
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